AGREEMEN

Pursuant to the provisions of Article 1X, 9-2, Right to Organize, City of East
Providence Charter and Chapter 9-2 entitled "Policemen's Arbitration” of the General Laws
of Rhode Island, 1956, as amended, this Agreement is made and entered into this 1st day of
November, A.D. 2006 by and between the City of East Providence and International
Brotherhood of Police Officers (IBPO), Local 569.

ARTICLE |

1.01 RECOGNITION

The City of East Providence recognizes Local 569, International Brotherhood of
Police Officers as the sole and exclusive bargaining agent for all permanent police officers of
the East Providence Police Department with the exception of the Deputy Chief and Chief of
Police in accordance with the laws of the State of Rhode Island for the purpose of collective
bargaining relative to wages, salaries, hours, and working conditions. The rights of the City
of East Providence and employees shall be respected, and the provisions of this agreement
shall be observed for the orderly settlement of all questions.

1.02 AGENCY SHOP

(A) After the effective date of this agreement, newly appointed permanent police
officers agree as a condition of their employment whether or not they become members of
the IBPO to pay to the Union a sum equal to the regular monthly dues and any assessments
for legal fees for negotiations with the City for representative services performed by the
Union inasmuch as the City of East Providence has agreed to accept an Agency Shop

provision.



(B) Present permanent police officers who are not members of the Union will be
required to also pay a sum equal to the regular monthly dues and any assessments for legal
fees for negotiations with the City for representative services performed by the Union.

(C) For present police officers, such payments shall commence on the pay date for
thefirst payroll period following the effective date of this agreement. For new employees,
the payment shall start on the pay date for the first payroll period after they have become
permanent police officers.

(D) In consideration of the City's entering into this collective bargaining agreement
which included in this section an Agency Shop provision, the IBPO hereby agrees to
indemnify the City and hold it harmless from any and al claims, liabilities or costs of the
City which arise out of the payroll deductions of Agency Shop fees.

ARTICLE I

201 MANAGEMENT RIGHTS

The East Providence Loca No. 569, International Brotherhood of Police Officers
acknowledges the right of the City of East Providence to issue rules and regulations
governing the internal conduct of the police department as provided by law.

The Union agrees that the City has the responsibility for the policies and
administration of the police department which it shall exercise under the provisions of the
law and in fulfilling its responsibilities under this agreement. The City hereby retains and
reserves unto itself all right, power, authority, duty, and responsibility confirmed on and
vested in it by the laws and Constitution of the State of Rhode Island and/or the United States

of America



2.02 SCOPE OF AGREEMENT

The parties acknowledge that during the negotiations which preceded this agreement
each had the unlimited right and the opportunity to make demands and proposals with respect
to any subject or matter and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this agreement. Therefore, for
the life of this agreement, the City and the Union, within the provisions of the law, each
voluntarily and unqualifiedly waives the right; and each agrees that the other shall not be
obligated to negotiate collectively with respect to any subject or matter referred to or covered
in this agreement or with respect to any subject or matter not specifically referred to or
covered in this agreement even though such subjects or matters may not have been within the
knowledge or contemplation of either or both of the parties at the time they negotiated and
signed this agreement.

2.03 DISCHARGE AND DISCIPLINE

(A) The City or chief shall have the right to discharge and/or discipline employees at
any time for just cause and, in the case of discharge, shall give the Union and the employee
at the time of said discharge the reasons for discharge in writing by giving a copy to the
employee and local union president. In the event the Union and/or the employee shall claim
that any such discharge has been made without just cause, such claim shall be presented in
writing within five (5) working days from the date of such discharge.

Any suspension in excess of two (2) days or discharge case covered by the Police

Officers "Bill of Rights" will not be grievable under the grievance procedure set forth herein

or under the provisions of the personnel ordinance provided, however, that if such "Bill of



Rights' is repealed, suspensionsin excess of two (2) days or discharge shall be disposed of
under such grievance procedure.

(B) The City shall have the right to discharge and/or discipline any new employee
who has not completed the probationary period. If agreed to in writing by the City and the
employee, the probationary period may be extended. The discharge and/or discipline of a
probationary employee shall not be covered by the provisions of Section (A) above or by the
grievance procedure set forth in Article XX V1 hereof.

ARTICLE 111
3.01 SENIORITY

Departmental Seniority is established asof the date the officer is sworn asafull time
police officer of the City of East Providence. Members hired after November 1, 2006, on the
same date will have their seniority determined by their graduating rank in the Rhode Island
Municipal Academy. As to those members who have graduated from a certified police
training academy, seniority shall be determined by their written test score (excluding
residency points) for the East Providence Police Department. Seniority in grade is
established as the date of permanent appointment to that grade except that seniority for
Detective Corporal shall not be prior to November 1, 1991.

Vacations shall be selected on a straight seniority basis. Choice of vacation for all
members of the department shall be based upon seniority within the respective divisions.

Seniority shall be broken when a police officer voluntarily terminates employment.
Seniority shall not be broken when a police officer injured on duty and placed on pension by

the City of East Providenceislater found fit for work and returns to duty.



Seniority shall not be broken by the punitive suspension of a police officer from the
department nor shall the suspension be considered a break in or interruption of service.

3.02SENIORITY-FILLING OF VACANCIES

Seniority shall be the basis for selection on filling of vacancies which occur on the
7:45 AM to 3:45 PM and 3:45 PM to 11:45 PM shifts.

RELIEF OFFICERS shall fill all vacancies whenever possible.

PERMANENT PATROL OFFICERS BY SENIORITY shal have the option of
being assigned to a department relief or permanent post at the start of each fiscal year.

The picking of specific permanent posts at the start of each fiscal year shall be on the
basis of seniority. However, at the Chief's sole discretion, officers may be transferred after
consultation with the IBPO president.

PATROL DIVISION members including supervisory personnel shall work shifts
according to seniority. Officers desiring to change assigned shifts shall make their request to
the patrol commander more than 72 hours prior to the assigned shift unless the change is
made by agreement of the members under Section 6.03.

At notimewill arelief or a permanent post officer work a double shift except in an
emergency.

RELIEF OFFICERS shall be assigned to a department pool in accordance with
seniority. At notime may ajunior relief officer work over asenior relief officer where shift
priority prevails.

VACANCY IN 3:45 PM - 11:45 PM PLATOON. When avacancy exists in said

Platoon, it shall befilled by the senior relief officer from the 11:45 PM - 7:45 AM Platoon.



VACANCY IN 11:45 PM - 7:45 AM PLATOON. When avacancy existsin said
Platoon, it shall be filled by the junior relief officer from the 3:45 PM - 11:45 PM Platoon
whenever possible.

Relief officers shall be permitted to choose the post they desire to work on the basis
of seniority at the start of each tour. At the sole discretion of the Chief of Police, an officer
may be transferred from a requested post after consultation with the IBPO president.

Detectives. Seniority shall be the basis for assignment to the 3:00 p.m. to 11:00 p.m.
(2™ shift) 4/2 workweeks. Detectives desiring to change assigned shifts shall make their
request to the Detective Commander more than 72 hours prior to the assigned shift unless the
change is made by agreement of the members. It shall be staffed without a minimum staffing
requirement. Theofficers on 2™ shift shall select their vacation schedules in accordance with
Article 10.01(D) entitled Vacation.

3.03STAFFING LEVELS

The minimum number of officers assigned to patrol will be as follows:
7:45 AM to 3:45 PM - nine (9)
3:45PM t011:45PM - nine (9)
11:45 PM to 7:45 AM - seven (7)
The minimum numbers will pertain to the minimum numbers assigned to patrol and is
not to be construed as a minimum number of posts.
Sergeants will be assigned as follows:
7:45 AM to 3:45 PM -- one (1) sergeant
3:45 PM to 11:45 PM -- two (2) sergeants
11:45 PM to 7:45 AM -- one (1) sergeant
One such sergeant shall be on duty with the night detectives based on seniority in

addition to the two (2) sergeants above.



One sergeant in Office of Professiona Standards (Chief’ s pick).

One lieutenant in Office of Professional Standards (Chief’s pick).

A lieutenant or officer of higher rank shall be in command of the police station at all
times. Nothing shall prevent the naming of an acting lieutenant in the case of along term
illness or disability. The appointment of an acting lieutenant may occur after thirty (30) days
of absence, or as soon asit is known that the absence will last thirty (30) days or longer, for
the duration of the incapacity.

The city will maintain in the police department an officer complement consisting of
three (3) Captains, nine (9) Lieutenants, and fourteen (14) Sergeants. So long as the
budgeted strength of the permanent sworn police officers is not less than ninety (90) then
there shall be fifteen (15) detectives; two detectives will be assigned to duty from 3:00 p.m.
to 11:00 p.m. based on seniority. When it is necessary for the department to fill rank and
acting capacitiesit will be done so in order of rank in forty-five (45) day increments.

3.04 TRAFFIC UNIT

There shall be a Traffic Unit. It shall be staffed without minimum manning
requirement. Thisunit shall be assigned on a permanent basis from 7:00 AM to 3:00 PM and
3:00 PM to 11:00 PM except at the discretion of the Chief after consultation with the
President of the IBPO or their designees and except in an emergency. The officersin this
unit shall work a4/2 workweek. The officersin thisunit shall select their vacation schedule
separate from the patrol divisio with the approval of the Chief of Police.

The selection of the traffic sergeant will be conducted in conjunction with the post

selections at the start of each fiscal year and shall be based on seniority.



The Traffic Unit will consist of volunteers. If insufficient patrol officers volunteer,
the balance of the unit will be assigned on the basis of inverse seniority. If there are more
volunteers than there are openings, the Chief shall consider seniority, qualifications and
initiative in assigning personnel to vacanciesin the Traffic Unit when they occur. There will
be three patrol officers and one sergeant assigned to this unit. Traffic Unit members get
vacation on the same basis as rotating members with comparable years of service. At the
discretion of the Chief, the Traffic Sergeant may be assigned to special duties or assigned to
patrol if the anticipated vacancy will be for 30 days or longer in the patrol divison. This
assignment shall not exceed ninety (90) days.

3.05SELECTION & TRAINING OF CPU PERSONNEL

(A) Selection of the CPU as a Community Policing Officer will be conducted in
conjunction with post selections at the start of each fiscal year and shall be based on
seniority. However, at the Chief’s sole discretion, Community Policing Officers may be
transferred after consultation with the IBPO Local president. Personnel selected as
Community Policing Officers shall be provided with specialized training as needed.

(B) If an insufficient number of patrol officers volunteer for assignment to the CPU
as Community Policing Officers, the balance of the unit will be staffed on the basis of
inverse seniority.

(C) School Resource Officers. It is mutually understood between the City of East
Providence and the International Brotherhood of Police Officers Local 569 that:

1. There will be three (3) specialized assignments within the East Providence Police
Department referred to as School Resource Officers (SRO’s). These officers will be

responsible for maintaining order within their assigned schools. SRO’swill serve as mentors



and lecturersin appropriate classes and will be interacting with students in a non-traditional
manner.

2. Candidates for the SRO assignment will be selected from the Uniform Patrol
Division and will have a minimum of five (5) years of service at the time of appointment.
Although 5 years of service is required at the time of appointment, officers who have
completed three (3) years of service may apply for this assignment.

3. Selection to this assignment will be based on qualifications, initiative, and
seniority. SRO’s must possess teaching skills, public speaking skills, human relations skills,
conflict resolution skills, adesire to work with youth and the willingness and ability to be
flexible.

4. Duty hours of the SRO must be flexible, but they will primarily mirror school
administrator’s hours. SRO’s shall primarily work Monday through Friday during the school
year, but may be required to be flexible as the need arises.

5. SRO’swill be assigned to a designated secondary school during the school year.
The immediate supervision for the SRO’ s will be the responsibility of the CPU commander.
The assigned SRO’s and/or the CPU commander shall confer daily with the respective
school principals or their designee in order to obtain their input, and to ensure that concerns
of the school administration are being properly addressed.

6. The SRO will be assigned to patro in therelief pool during the summer months
and during school vacations. SRO’s shall take their vacations during school vacation periods
only unless otherwise authorized by the Chief of Police. They shall pick their vacations

separately from the patrol division and the CPU. (1 SRO at atime)



7. SRO’ s shall be authorized to wear either the Soft Duty Uniform consisting of a
department issued polo shirt, black BDU pants and boots, or the full duty uniform depending
on the specific need or occasions. SRO’s shall be armed and fully equipped.

8. The Chief of Police after consultation with the IBPO president may remove an
officer from this assignment. The respective school principal, the CPU commander, and the
Patrol Division Commander shall conduct SRO performance evaluations yearly.

3.06 JUVENILE DIVISION/BCI

Two (2) detectives will be assigned to the Juvenile Division and three (3) detectives
shall be assigned to the BCI division. In the event of absence due to sickness, vacation,
compensatory time, personal days, injured on duty, the City will not be required to fill said
vacancy.
3.07LAYOFES

In the event it shall become necessary for any reason to lay off members of the East
Providence Police Department, such layoffs shall be on the basis of "last person hired--first
person out”. If asergeant or other superior officer islaid off, that person shall have the right
to be reduced in rank and bump into the next lower rank. In the event an opening in the next
higher rank shall occur, then such rank opening must be filled with the officer who had been
bumped out of such rank.

Where less than al members of a group of equal seniority areto be laid off as "last
hired--first out", then alottery among the group shall determine layoffs so those chosen shall

leave and come back in reverse order (first out--last in).
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ARTICLE IV

4.01 VACANCIESPERMANENT

(A) (2) The department shall make transfers and promotions from existing lists within
twenty (20) days of the vacancy occurrence for present and future promotional and transfer
vacancies.

(2) The department shall continue to anticipate for the filling of vacancies and shall
have a promotional list available in the prescribed manner.

a. 160 days prior to the expiration of a current promotional list, the Human
Resources Department shall post a notice of an up-coming exam. The posting will be for 20
days. Upon the end of the 20 day posting, atest date will be announced approximately 50
days from the end of the 20 day posting expiration date and an examination shall be
administered.

b. Within 20 days, all candidates shall be notified of their written scores.

c. Within 20 days, al candidates who took the test will have an opportunity
to review their tests, which includes al the markings, and test papers of each competitor shall
be open to his/her personal inspection during normal business hours of the Human Resources
Department. Each competitor shall be allowed to challenge questions and will have the right
to have those challenges answered. In the event that there is no passing score, al candidates
who took the test will have an opportunity to review their tests, which includes all the
markings, and test papers of each competitor shall be open to his/her personal inspection
during normal business hours of the Human Resources Department.

d. Within 30 days, al challenges presented by the candidates will be

answered by the testing company.
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e. Ora examinations will begin and be completed within 30 days after the
challenges have been answered.

f. It is hereby agreed that if this process is followed by the City of East
Providence with the cooperation of IBPO Local 569, a promotional list should always bein
existence just prior to the expiration date of the existing promotional list or just after the
expiration date of the existing promotional list.

g. Inthe event that a promotional list is exhausted before two years, the City
will begin the posting process within five days.

(B) (1) Minimum Qualifications Required for all Promotions.

Graduation from a standard high school or successful completion of an equivalency
examination.

The following minimum service time shall be required in individual class titles to
take exams as of the end of the application period:

DETECTIVE CORPORAL. At least three (3) years of satisfactory service as a patrol
officer.

POLICE SERGEANT. At least five (5) years of satisfactory service as a patrol
officer.

POLICE LIEUTENANT. At least one (1) year of satisfactory service as a police
sergeant however, no member can be permanently appointed to the position of police
lieutenant until two (2) yearsin the rank of police sergeant.

POLICE CAPTAIN. At least one (1) year of satisfactory service as a police
lieutenant however no member can be permanently appointed to the position of police

captain until two (2) yearsin the rank of police lieutenant.
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Satisfactory service time refers to permanent service except that acting experience
that can be documented by General Orders and was in increments of at least 30 consecutive
days as a minimum would be allowed for purposes of qualification under Section 4.01 (C)
only.

A minimum of three personnel shall be eligible to take a promotional examination
regardless of length of service. In the event that there are less than three (3) members
eligible under the minimum service timein individual classtitles as stated in 4.01 (C) (1), the
next senior member or members with identical seniority in that rank shall be eligible until at
least three (3) members are eligible for the promotional examination.

(B) (2) The rank of Corporal is established for permanent members only of the
Detective Division which shall include detectives and BCI Detectives and also shall be
granted to patrol officers who complete 20 years of service. Patrol officers acting as
detective or BCI Detective temporarily assigned to those positions on atraining basis shall
not qualify for acting corporal wages. Long-term vacancies that are filled from the detective
list shall be paid at the acting rate.

(C) 1. Examinations-Types. Examinations shall consist of the following:

For detective corporals, sergeants, lieutenants and captains, a written examination
administered by the Personnel Director and an oral examination administered by an impartial
group of examiners. In addition, employee performance evaluation of each competitor will
be made by the Chief of Police and the competitor's division head, unit head or supervisor.
Said evauation shall not be used in the promotion's test scoring procedure below but shall be
kept as part of the personnel brochure of the competitor.

The order of these examinations and evaluations shall be as follows:

13



a. Written examination 100 points

b. Oral examination 25 points

c. Length of service (based on 1/4 point 15 points

per three full calendar months of service

to amaximum of 15 years of service)

A passing grade on written promotional examinations will be the national test average
as established by the testing company.

2. Service time shall be computed from the date of appointment to the Police
Department as a sworn officer to the end of the application period.

Promotional lists for sergeant, captain and lieutenant will be good for two (2) years;

and the City Manager in making the selection from the top three (3) certified candidates will

consider seniority, qualifications and initiative.

(D) Examination for Detective Division. Except for supervisors, promotion to
Detective Division shall be from a competitive examination list when permanent vacancies
occur. Temporary transfers for training purposes for periods not to exceed six months may be
made at the discretion of the Chief.

All members who have successfully completed three (3) years of service shall be
allowed to take the examination. However, no member can be permanently appointed to the
position until the completion of five (5) years of service with the East Providence Police
Department.

The competitive examination list will be good for two (2) years; and the Chief in
making the selection from the top three (3) candidates will consider seniority, qualifications

and initiative.
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The Detective Division for examination purposes only shall consist of the following
units:

1. Detectives

2. BCI

The Vice Unit shall not be considered part of the Detective Division for purposes of
this section and transfers to and from the Vice Unit shall be at the discretion of the Chief of
Police notwithstanding any provisions of this agreement to the contrary.

4.02VACANCIESOTHER

Vacancies shall further be defined as any openings in shifts due to days off,
vacations, sickness or any other necessary circumstances other than a permanent vacancy.
The City Manager shall consider seniority, qualifications and initiative as a basis for
assigning personnel to special details or to other specialized units or divisions within the
department. The City Manager shall establish and judge the qualifications of such personnel.
The City Manager may delegate the above authority to the Chief of Police in accordance
with the City Charter.

4,03 POLICE CHIEF/DEPUTY CHIEF

There shall be a Chief and Deputy Chief to be appointed by the City Manager. Itis
mutually understood by the City of East Providence and the East Providence Local No. 569,
International Brotherhood of Police Officersthat in so far as practical, it shall be the goal to
train and manage the force of the East Providence Police Department so that when a vacancy
occurs in the position of Chief or Deputy Chief, absent unusual circumstances, the selection

shall be made from the ranks of the East Providence Police Department.
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Both parties recognize that for planning and development purposes, it isin the mutual
best interest for the selection to be made as above, however, both parties recognize that there
may be circumstances where such is not practicable and in those circumstances, the city may
have to seek applicants from other agencies.

To be considered for Chief the candidate must have five (5) years above the rank of
Sergeant. To be considered for Deputy Chief, the candidate must have three (3) years above
the rank of Sergeant. Promotions for Chief and Deputy Chief will be made within thirty (30)
days of avacancy.

ARTICLEV
5.01DUTIES

(A) The duties of the members of the police department shall consist of upholding
the Constitution of the United States and the State of Rhode Island, the provisions of the City
Charter and al City Ordinances and Regulations.

(B) Routine maintenance of police vehicles shall not be afunction or duty of a police
officer. It is understood, however, that at times emergency vehicular repairs will be
necessary and nothing in this section shall prohibit a police officer from being required to
make such emergency repairs.

5.02DETAIL TO OTHER DEPARTMENTS PROHIBITED

The City of East Providence agrees that members of the East Providence Police
Department, whose duties are as defined in Article V, Section 5.01, shall not be detailed to
other departments of the City except in case of emergency as declared by the City Manager.
Transfer shall be at time and one half. The transfer from one unit to another within the police

department shall be the responsibility of the Chief of the department. No police officer will
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be required to work as a dispatcher for an entire shift except in cases of emergency as
declared by the City Manager.

ARTICLE VI
6.01 HOURS

The regular workweek for all members of the bargaining unit shall be an average of
thirty-seven and one half (37.5) hours and awork schedule for four (4) days on duty and two
(2) days off duty. Insofar as practical, the normal starting time shall be 0745, 1545, and
2345.

The following persons shall be excepted from the above provisions and shall work a
five days on and two days off schedule and hours as shown below subject to the
Memorandum of Understanding dated December 14, 1999 attached hereto and incorporated
herein by reference.

1. All Captains- 7:45 am. to 3:45 p.m.

2. Prosecution Bureau (Lieutenant and Patrol Officer) - 7:00 am. to 3:00 p.m.

3. Services Division (Lieutenant and Patrol Officer) - 7:45 am. to 3:45 p.m.

4. Community Relations Officer - D.A.R.E. - 7:45 am. to 3:45 p.m.

5. Vice

6.02 LUNCH PERIOD

Members shall be alowed thirty (30) minutes while still on call.

6.03 SUBSTITUTIONS

The right to substitute at any time shall be permitted provided that permission to
substitute must be obtained from the Chief of Police, and said permission shall not be

unreasonably withheld and does not interfere with the orderly procedures of the department.
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6.04 OVERTIME

(A) All hours worked in excess of the regular eight (8) hour shift shall be
compensated for at the rate of time and one half (1.5). Any time worked over fifteen (15)
minutes in any hour shall be compensated for as one (1) full hour overtime. It is expressy
understood by the parties hereto that hours worked on special details shall not be counted in
determining the number of hours worked for overtime purposes.

(B) The provisions of this section do not apply to conferences or seminars.
Whenever amember is detailed to pick up a prisoner and such detail requires the membersto
work beyond the normal shift hours, overtime at the rate of time and one half (1.5) to a
maximum of four (4) hours each day will be paid. Overtime rates do not apply to
transportation time when transportation can be scheduled during normal hours or to layover
time to, from or at the place of pick up.

(C) Members shall have the option of receiving compensatory time off in lieu of
overtime pay to a maximum accumulation of 100 hours. Such compensatory time may be
taken upon four days' notice and excluding major holidays, i.e., July 3 and 4, Thanksgiving
Day, December 24 and 25, December 31, January 1. Compensatory time off shall be
computed at time and one half. No more than six (6) members of the Patrol Division shall be
permitted to take compensatory time on any one calendar day.

6.05 CALLBACK PAY

Employees called back during emergencies shall be compensated for at |east four (4)
hours. The pay for this time shall be at the overtime rate of pay as heretofore set forth in

Section 6.04 of this Article.
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6.06 OVERTIME LIMITATIONS

(A) The overtime provision contained in 6.04 and 6.05 above will be paid only up to
and including the rank of Lieutenant. In addition, the provisions of these sections do not
apply to conferences or seminars. All City pickup of prisoners will be paid at overtimeto a
maximum of four (4) hours within each twenty-four (24) hour period.

(B) All members of the East Providence Police Department in attendance at
mandatory in-service training programs shall be compensated at time and one half per hour
with a minimum of two hours except when such attendance is during the hours when such
member is on duty overtime payments shall not apply.

ARTICLE VII

7.01 PAID HOLIDAYS

Members of the bargaining unit working thirty-seven and one half (37.5) hours and
who are normally required to work on authorized holidays shall be granted uniformly an

additional one day's pay for each of the following holidays and the member's birth date:

New Year's Day Thanksgiving Day

Veteran's Day Friday after Thanksgiving

Labor Day Christmas Day

Washington's Birthday Memorial Day

Columbus Day Easter Sunday

Independence Day Martin Luther King Day

Member's Birthday National Police Memorial Day (May 15)

Members of the bargaining unit working the 5 days on 2 days off schedule will be
granted the same holidays and the member’ s birthday off.

Employees on leave of absence or long term sick leave without pay (non-pay status)
shall not be entitled to holiday payments provided, however, that this provision shall not
relate to suspensions.

ARTICLE VIII
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8.01 SALARIES

EFFECTIVE NOVEMBER 1, 2005

RANK GRADE SALARY
Captain 44P $66,240.78
Lieutenant 42P $59,651.55
Sergeant 40P $54,881.14
Corpora 38P $50,306.12
Police Officer 37P $40,199.44 - $48,022.72

There will be are-opener for wagesfor contract years beginning November 1, 2006;
November 1, 2007; and November 1, 2008. Negotiations will commence by August 1each
year and if an agreement is not reached by November 1 each year, the matter shall be
referred by either party to binding arbitration with the American Arbitration Association.

8.02 STEP INCREASES

(A) Probationary officers will start at Step A and reach Step E in twenty-four (24)
months.

(B) Permanent Patrol Officers. The normal length of time for permanent patrol
officersto reach the top step in the pay grade is 24 months. Step increases will normally be
every six months until the top step is reached. All such step increases shall be effective at
the beginning of the next calendar week following completion of the required 26 weeks of
service.

(C) When amember of this unit is promoted to Corporal, Sergeant, Lieutenant, or

Captain that employee shall receive the top pay step.

8.03LONGEVITY PAY
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Effective November 1, 1996 the schedule of longevity pay for members of the
bargaining unit which shall be payable the first pay day in November 1996 and each
subsequent year thereafter shall be:

6% of base pay after 5 years of service
7% of base pay after 10 years of service
8% of base pay after 15 years of service
9% of base pay after 20 years of service

Longevity pay shall be computed as part of base salary and shall be paid in one lump
sum. Longevity pay shall be considered as a part of the base salary for pension purposes
only. Employees qualifying for such pay in midyear shall receive a pro rata amount based

upon the portion of the year during which they were eligible for such payment.

8.04 PAYCHECKS

All paychecks including longevity pay, biweekly pay, specia payment checks, or
other similar payments made to members of the East Providence Police Department will be
given to employees of the department in envelopes. Said envelopes will show only the name
and address of the members.

ARTICLE IX

9.01SICK LEAVE

(A) Each member of the bargaining unit shall earn sick leave at the rate of 15 days per
calendar year. Effective January 1, 2007, the entire 15 days will be available on January 1 of
each calendar year. However, new hires or rehired employees with less than afull year of
service remaining in the calendar year will have their 15 days of sick leave prorated at 1 %4
days per month. In addition, if an employee leaves City service before December 31, the
number of days available for that calendar year will be prorated at 1 %2 days per month. Days

above the prorated amount will be deducted from the employee’ s final payout if they have
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aready been used and will not be available as sick leave for the retirement calculation.
There shall be no maximum limitation to the amount of sick leave which may be accrued.

(B) Sick leave will be granted for absence from duty because of actual personal
illness, non-compensable bodily injury or disease and exposure to contagious disease.
Holidays and regular days off shall not be counted in computing sick leave.

(C) In the event that a member is absent from work due to sickness or disability, the
City may visit the employee's place of illness or telephone the employee and after two days
absence, may require a physician's certificate indicating the necessity of absence from work,
the nature of and probable duration of sickness or disability. The City shall have the right at
its expense to have a member examined by a physician designated by the City, and this
physician shall consult with the member's physician for the purpose of establishing the
justification for the absence because of sickness or injury and the length of time the member
will be absent from his duties. In the event of dissenting medical opinions, the charges of a
third physician agreed to by the IBPO and the City shall be shared equally by the parties.

(D) Upon retirement only, a member of the bargaining unit shall receive payment of
not more than fifty (50) percent of the sick leave he has accrued as of the effective date of
retirement. Effective October 1, 1995, such payment shall not exceed atotal sum of fourteen
thousand ($14,000.00) dollars.

Any sick leave used in excess of ten (10) days in the last twenty-four (24) months of
employment prior to settlement shall be deducted from the sick leave payment on a
day-to-day basis (the value of the day being equal to 1/5 of the weekly salary). Fifty (50)
Percent of a member's sick leave will be calculated first and then the sick leave used in

excess of ten (10) daysin the last twenty-four (24) months of employment prior to retirement
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shall be deducted from the sick leave payment. Additional time may be granted at the
reasonabl e discretion of the City Manager, without deduction, in cases of major illness.

(E) The City will provide an annua printout to each employee which will list the
member’ s annual vacation and sick |eave use and balance.

(F) Sick Leave Bank. Sworn members of the police department may apply for the
sick leave bank when they have an incapacitating illness/injury that is expected to last more
than 30 calendar days. The employee must first exhaust all their accrued sick, personal,
vacation, and compensatory leave. Approval for use of the sick leave bank within the
guidelines of this Article will be determined by a committee of three (3) which will be
appointed by the President of IBPO Local 569. The approved request for the sick |eave bank
must then be made to the Human Resources Director in writing. Medical documentation
verifying the nature and expected duration of the illness/injury and the member’ s incapacity
to perform assigned duties must accompany the request and is necessary to processsick leave
bank requests. In the event that a member is physically or mentally unable to make a request,
a family member or union representative may file it on their behalf. The maximum time
[imit under which an employee may be covered by the sick |eave bank program shall be three
(3) months. A sworn member of the police department may transfer within any twelve (12)
month period up to five (5) days of accumulated sick |eave credits, vacation leave, personal
leave, or compensatory leave to another employee under the sick |eave bank guidelines. The
Department of Human Resources will be responsible for maintaining all records for the sick
leave bank.

(G) Catastrophic Leave Program. In the event that an employee’s incapacity is

diagnosed as terminal, i.e., the employee' sillnessis expected to inevitably lead to deathin a
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short time, the employee may request catastrophic leave. Catastrophic leave will be applied
after the employee has exhausted all their accrued sick, personal, vacation, and compensatory
leave but will not be deducted from the sick leave bank. The City may ask the employee to
undergo, at the City’s expense, amedical review by a physician approved by the City before
granting catastrophic leave. The maximum time limit under which an employee may be
covered by the Catastrophic Leave Program shall be one year. The City Manager may
approve an additional period of time in extraordinary circumstances on a case-by-case basis.

9.02 DEATH PAYMENT

In the event of death, the beneficiary shall receive al sick and vacation pay accrued at
the time of death.

9.03IN LINE OF DUTY ILLNESS

(A) In line of duty illness shall be in conformity with the General Laws of Rhode
Island, 1956, as amended, §45-19-1.

Members of the police department covered by this agreement who are injured in the
line of duty shall receive full salary while their incapacity exists or until they are placed on
disability retirement. Members working pursuant to Section 15.01 of this agreement and
who are injured in the line of duty shall receive the pay and benefits pursuant to Section
15.01 while their incapacity exists or until they are placed on disability retirement. This
section isin conformity with General Laws of Rhode Island, 1956, as amended, §45-19-1.

(B) Hypertension shall not be considered a"line of duty" illness unless a member's
doctor and a physician designated by the city shall certify that the member isincapacitated.
In the event of adispute, athird physician mutually agreed upon shall examine the member

and hisfindings shall prevail.
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(C) When a patrol officer or superior officer has been certified by the employee's
physician or the City's physician as capable of performing light duties as aresult of an injury
or illness on or off the job, the City, consistent with its needs and in its best interest, shall
assign such patrol officer or superior officers for light duty in the department. Such
assignment shall be for such a period of time as to be determined by the Chief of Police but
not to exceed one year unless approved by the City Manager. The assignments to such light
duty shall be on a"first out--first in basis* asavailable. Light duty assignments shall consist
of Dispatching, Clerk, PBX Operator or other functions assisting the department in light
capacity. Light duty assignments are not restricted to a particular shift or workweek. Inthe
event the employee's physician and the City's physician disagree as to the employee's
medical capability to perform light duties, athird physician agreed to by the Union and the
City shall examine the member and the physician's findings shall prevail. The impartial
physician will be selected through a " check off selection process® in contested cases. The
Union and the City will each contribute three (3) names to establish a six-member panel.
Each party will then strike two names from the list of six. The impartial physician will be
selected from the remaining two names by lottery. The physician selection process shall be
completed within ten (10) calendar days from when the City notifies the Union. The
impartial physician's fee shall be paid by the City.

Members who are injured on duty who normally are assigned to work a 5/2 schedule
shall not receive nor accumul ate compensation time while on injured-on-duty status.

All members on rotating status who are injured on duty but assigned to work light
duty on a non-rotating schedule shall continue to earn vacation based on rotating status.

Compensation time accumulated while on light duty assignment because of the difference
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between the 5/2 schedule and 4/2 schedule must be used asit isearned. Compensation time
in excess of three (3) days cannot be accumulated to be used when the employee goes back
on hisregular 4/2 rotation schedule.

(D) In the implementation of Article 9.03, it is understood and agreed that the
injured-on-duty employee's Blue Cross and Blue Shield coverage or any other health and
medical plan he may have selected shall be used first to cover any medical bills, and any
excess cost shall be paid by the City of East Providence. Members, if possible, must utilize
doctors or health care facilities participating in the health care program which such member
selects. If such member chooses a doctor or health care facility not participating in the health
care program selected by the member, any additional costs shall be borne by the member and
will not be the responsibility of the City of East Providence unless there were emergency or
extenuating circumstances or the situation required a specialist.

ARTICLE X
10.01 VACATION

(A) All members of the bargaining unit with less than ten (10) years of departmental
seniority shall earn sixteen (16) days per year vacation time off. All members with ten (10)
years of departmental seniority but less than twenty (20) years of service shall earn
twenty-four (24) days per year vacation time off. All members with twenty (20) or more
years of departmental seniority shall earn twenty-eight (28) days per year vacation time off.

(B) Members will earn vacation at the higher rate for the full calendar year in the

year that they complete ten (10) years and twenty (20) years of departmental seniority.
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(C) Vacation leave earned or accrued in one calendar year will be taken in the
following calendar year unless carried over under Section 10.03 (B). Only the amount
actually earned can be taken by the employee.

(D) Five patrol officers along with one Sergeant and one Lieutenant shall be allowed
on vacation at any one time from the Patrol Division. In the event there are seven or more
sergeants assigned to the Patrol Division, two sergeants may be allowed on vacation at any
onetime. For the above, a sergeant assigned to the Traffic Unit is not considered a part of
the Patrol Division vacation minimum. Vacation periods shall start the first full week in
January and continue in two-week periods of 26 increments.

In the Detective Division, two (2) detectives will be allowed on vacation at the same
time, except that both members of the BCI or Juvenile unit may not be on vacation at the
sametime. Vacation periods shall be in two-week increments.

(E) Vacation earned may be accrued for atwo-year period provided, however, that
the member shall request in writing that his vacation be approved by the Chief of Police
within five days of such request. This request shall be made prior to or at the time that
vacations are selected.

The City Manager may, in writing, extend the two (2) year period within which
earned vacation may be accrued.

(F) No vacation shall accrue during extended absences in excess of thirty (30) days
or more because of illness or injury off the job.

(G) Only one detective on the evening shift may take vacation at any time.

(H) All members with twenty (20) or more years of departmental seniority shall earn

twenty-eight (28) days per year vacation time.
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10.02 PERSONAL DAYS

Each member of the bargaining unit shall be permitted to take at any time and for
any reason up to three (3) days off as personal days. Personal days may not be accumul ated
from year to year. No more than six (6) members of the Patrol Division shall be permitted to
take personal days on any calendar day.

All members who have taken personal days from January 1, 2005 through August
31, 2005 shall have the option of having such personal days restored to their sick leave or
take up to three (3) personal days beginning September 1, 2005 through December 31, 2005.

10.03MATERNITY LEAVE

The employee shall have the right to use any accrued leave for temporary disability
due to pregnancy.

(A) The employee must present a statement from a recognized
Obstetrician/Gynecologist as to when, for health reasons arising from pregnancy, the
employee should cease work or be placed on light duty. The City retains the right to a
second physician's opinion, the cost of which shall be borne by the City. On the date the
physician(s) agree(s) to work cessation, the employee will be placed on maternity leave. The
employee may use her accrued leave during this time.

(B) After delivery, the employee may remain on maternity leave for up to a
maximum of 13 weeks or the employee may be allowed to return to regular or light duty
during that time if the employee's physician so advises. The City retains the right to a second

physician's opinion, the cost of which shall be borne by the City.
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(C) The employee may request an additional leave of absence without pay for up to
one (1) year, during which time light duty will not be allowed. Approval shall be at the sole
discretion of the City Manager.

ARTICLE XI

11.01 CLOTHING ALLOWANCE

Theclothing allowancefor all m mbers of the bargaining unit with the exception of
Detectives as defined in Section 4.01 (E) shall be two (2) shirts and two (2) pants both
summer and winter issued annually and one (1) pair of shoes or boots annually, and other
uniform items (i.e. winter hat, Goretex™ winter jacket, spring Goretex jacket, tie, shoulder
emblems and sweater) to be replaced as needed.

Detectives, as defined in Section 4.01 (E), the Community Relations Officer, the
Officer and Lieutenant in Prosecution, and the Corporal in the Services Division who must
appear in court shall receive a five hundred ($500.00) dollar per year clothing alowance.
Such allowance shall be paid in two (2) equal amounts on or about November 1 and May 1.
An officer promoted to the Detective Division during the year shall receive a prorated
clothing allowance.

Protective gear shall be issued by the City of East Providence but separate from the
uniform allowance.

An annual clothing cleaning and maintenance allowance of six hundred thirty
($630.00) dollars shall be paid quarterly.

11.02 UNIFORM S
The City of East Providence agrees to supply members of the bargaining unit, except

detectives, with the following initial issue uniform: 1 winter hat, 1 Goretex™ jacket, 1 spring
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nylon jacket, 6 short sleeve shirts, 6 long sleeve shirts, 4 winter trousers, 4 summer trousers,
1tie, 1 pair shoes or boots and shoulder emblems.

Detectives will receive one issue of the summer and winter uniform including the
leather jacket and spring jacket.

Retiring members will be allowed to keep two (2) sets of shirts and pants plus the
balance of the members' uniform items but not the members' firearm.

11.03 PROTECTIVE GEAR

The City of East Providence agrees to supply members of the bargaining unit with
the following protective clothing and equipment: rain gear, weapon, handcuffs, whistles,
Sam Brown belts, holsters, batons, cartridge holders, keys, two (2) badges, handcuff case,
illuminated clothing for night duty, a rechargeable flashlight such as the following brand
names Mag™, Stream Light™ or aflashlight of equal or better of these, pat down gloves and
other equipment supplied for normal course of duties. The City will maintain an adequate
supply of riot helmets, and ammunition and make them available as needed.

All clothing and equipment purchased or supplied under this article shall be
approved by the Chief of Police.

An additional weapon may be carried by police officers so long as the weapon is
approved by the Chief of Police, the weapon is purchased at the expense of the employee, the
Chief of Police approves of the location where the weapon is carried, and the weapon is

registered with the department.
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ARTICLE XIlI

1201 HEALTH COVERAGE

(A) All members of the bargaining unit covered by this contract shall be entitled to
receive full family coverage, Healthmate Coast to Coast under Blue Cross of Rhode Island if
married or legally responsible for dependents and shall be entitled to a Student to Age 25
Rider and aChiropractic Rider. The plan will contain a $15.00 co-pay provision for medical
office visits, a $50.00 co-pay provision for emergency room visits and a prescription drug
plan with a 20% co-pay provision for generic drugs, a 25% co-pay provision for name brand
drugs, and a 30% co-pay provision for preferred drugs as defined by Blue Cross/Blue Shield
of Rhode Island. Both parties recognize that the rapidly changing health care delivery
system may mean further changes in the futures, but the city will provide an equivaent
health care plan upon mutual agreement of the parties.

(B) Employees who retire on or after November 1, 1985 shall receive Blue Cross
insurance until such time as they secure employment elsewhere with equivalent
medi cal-health insurance or until they are eligible for Medicare or Medicaid upon reaching
their age eligibility for Medicare, Medicaid or social security benefits whether or not such
benefits are actually received.

If an employee receives such insurance under a policy held by a spouse, then the
City of East Providence shall not be required to purchase said insurance for the retired
employee. Medical Health Insurance shall mean the same health insurance provided for in
the present collective bargaining agreement between the Union and the City but shall not

include any dental plan.

31



If aretired employee or spouse loses equivalent insurance as provided above, the
City will reinstate City coverage until such equivalent insurance is secured or until the
employeeis eligible for Medicare or Medicaid.

(C) During the term of this agreement, the City may substitute an equivalent
medical/dental insurance plan instead of Blue Crossif such plan is mutually agreed to by the
parties. The question of mutual agreement shall not be arbitrable.

(D) As of the following pay period, the members of IBPO Local 569 are in
agreement to a co-share in the health care premium for the health care coverage provided by
the City in the following amounts and for the following contractual years.

1. Effective November 1, 2006, active duty members ONLY will contribute on a
pre-tax basisto be applied to the principal only (not WRI portion) $12.00 per week.

2. Effective November 1, 2007, active duty members ONLY will contribute on a
pre-tax basisto be applied to the principal only (not WRI portion) $13.00 per week.

3. Effective November 1, 2008, active duty members ONLY will contribute on a
pre-tax basisto be applied to the principal only (not WRI portion) $14.00 per week.

12.02 DENTAL COVERAGE

The City shall provide and pay for dental coverage Levels|, |1 and I11 for individua
members and Levelsl, Il, 11 and 1V if the member is married or has eligible dependents, and
the Student to Age 25 Rider.

12.03 DUPLICATE COVERAGE

When a member of the bargaining unit and a spouse are both employees of the City
of East Providence, then the City of East Providence need not buy both employees health or

dental coverage; but the City shall provide the spouse so employed with the better of either

32



plan. In the event the spouse employed with the coverage shal retire, resign or be terminated
for any reason, then the other spouse without the coverage shall be immediately granted
coverage without any waiting period. In the event the spouse without coverage shall receive
a better plan than the other spouse during the course of any negotiations, the City shall
immediately implement the better of the two plans in conformance with the spirit of this
section.

12.04 EXCEPTIONAL CIRCUMSTANCES COVERAGE

The City will provide the health/dental benefitsin force for active members for the
spouse and children of an officer killed in the line of duty.

ARTICLE X111

13.01 TIME OFF WHILE PERFORMING IBPO DUTIES

All employees covered by this agreement who are officers of East Providence Local
569, International Brotherhood of Police Officers or who are appointed as members of said
local's Collective Bargaining Negotiating Committee (not to exceed five (5) members) shall
be allowed time off with pay for official local businessin negotiations and/or conferences
with the City administration. The employees covered by this agreement who are officers
shall also be allowed time off with pay, not to exceed two (2) members for attendance at
national local business and without requirement to make up said time. With respect to state
local business, there shall be allocated the maximum of eighteen (18) man days per year for
the purposes of attendance at state local meetings and conferences with pay and without

requirement to make up said time.
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ARTICLE X1V

14.01 RULESAND REGULATIONS

The Chief of Policeis responsible for promulgation and issuance of the Rules and
Regulations of the Department.

All members of the bargaining unit shall be furnished with a complete set of revised
rules and regulations governing the police department.

ARTICLE XV

15.01 TEMPORARY SERVICE OUT OF RANK

Members of the East Providence Police Department covered by this agreement up to
and including the rank of Captain who are ordered to assume the responsibilities of a higher
rank shall be compensated for this service at the same grade as the officer replaced.

ARTICLE XVI

16.01 BEREAVEMENT PAY

In the event of a death occurring in the immediate family of a member of the police
department, the City of East Providence agrees to pay such member for time lost not to
exceed a period of four (4) days for the purpose of attending funeral services and making
necessary arrangements therefor. A fifth day may be granted at the discretion of the Chief of
Police. The term "immediate family" shall be defined to include father, mother, spouse,
children, stepchildren, brother and sister of a member, mother-in-law, father-in-law,
grandfather, grandmother, sister-in-law, and brother-in-law. In the event of a death occurring
of an aunt, uncle, niece or nephew of a member of the police department, the member shall

receive one (1) day of bereavement leave.






