CONTRACT

Pursuant to the provisions of Title 28, Chapter 9.01 of the General Laws of Rhode Island,
1956, as amended, entitled "Fire Fighters' Arbitration”; this contract is made and entered into this
1st day of November, 2006 by and between the CITY OF EAST PROVIDENCE and LOCAL
850, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO.

ARTICLE I

1.01 RECOGNITION

The City of East Providence recognizes Local 850 International Association of Fire
Fighters, AFL-CIO as the sole and exclusive bargaining agent for al uniformed employees of the
East Providence Fire Department excepting only the Chief of the department for the purpose of
collective bargaining relative to wages, salaries, pension, hours, and working conditions. The
rights of the City of East Providence and employees shall be respected, and the provisions of this
contract shall be observed for the orderly settlement of all questions.

1.02 UNION SECURITY

The City of East Providence agrees not to discharge or discriminate in any way against
employees for Union membership or activities. It is agreed by the parties that all uniformed Fire
Fighters after the effective date of this contract shall become members of the Union and continue
their membership throughout the life of this contract. It is understood that this clause in no way
isto beinterpreted as awaiver of any state, federal or city law.

The City of East Providence shall deduct Union dues in accordance with the following

authorization and shall forward to the Treasurer of the Union such amounts as deducted:



INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
TO: CITY CONTROLLER

CITY OF EAST PROVIDENCE, RHODE ISLAND
DATE:

| hereby authorize my employer to deduct from each biweekly payroll my union dues

until further notice.

Signature of Employee

Department

The Union agrees to defend, indemnify and hold the city harmless from any and all
claims, liabilities, lawsuits, damages, judgments, or costs of the City which arise out of the
payroll deductions of union dues.

1.03 NONDISCRIMINATION

The City and the Union agree not to discriminate in any way against employees covered
by this contract on the basis of race, religion, creed, color, sex, age, physical handicap, country of
ancestral origin, marital status, or political affiliation. All references to employees in this
contract designate both sexes; and wherever the male gender is used, it shall be construed to
include male and female employees.

ARTICLE I

2.01 MANAGEMENT RIGHTS

The Union agrees that the City has responsibility for the policies and administration of
the fire department which it shall exercise under the provisions of law and in fulfilling its
responsibilities under this contract. The City hereby retains and reserves unto itself all right,
power, authority, duty, and responsibility confirmed on and vested in it by the laws and

Constitution of the State of Rhode Island and/or the United States of America.



ARTICLE I

3.01 SENIORITY

Seniority of employees shall be computed in each rank from the date of origina
appointment to that rank. Accurate and up-to-date seniority lists shall be posted in each station
prior to December 1st of each year.

Any member who terminates his’lher employment and is re-employed by the City under
an employment agreement shall in any event be placed on the bottom of the seniority list. He/she
shall be considered one-day junior to the bottom person on the seniority list for reasons of

picking vacations, bidding for station assignments and for details to be performed.

3.02 SENIORITY ON TEMPORARY ASSIGNMENT

A member working a regular shift other than his’her own or working a regular shift at a
station other than his’/her regular assignment or working overtime or when called back to duty
shall be entitled to his’lher normal seniority privileges and rights within the group to which he/she
istemporarily assigned and duty details shall be performed by the junior man of the group.

3.03BID SYSTEM

On or before March 1, 1980, al present positions in the following groups, stations and
divisions shall be bid except for the position of Chief's Aide and other civilian clerical and
secretarial positions. The bid shall be held in each rank with seniority in each rank being the
deciding factor.

Each member of the fire department is locked into his’her respective group, station or
division until such time as a vacancy occurs of equal rank, in which case a notice shall be posted
notifying all concerned parties of the date, time and place of the upcoming bid.

When a member is awarded an assignment due to the bid, his’her position immediately

becomes open and will be filled by the same system during the same bidding session. Once a



position is reached that no one bids for, that position is filled by the senior extra member or, in
the case of no extra members, |eft vacant awaiting the next bid.

When a member is awarded an assignment due to the vacancy bid, he/she shall be
allowed a minimum of two (2) calendar days off on the transfer and will choose his/her vacation
from the remaining available vacation schedule on that new group.

In addition to the vacancy bid, an annual bid shall be held during the first week of
January each year for voluntary bidding.

When a member is awarded an assignment due to the annual bid, he/she shall assume the

work schedule of the new position without additional compensation or time off.

When the bidding session is completed, the Union shall, within forty-eight (48) hours,
give to the Chief of the department, in writing, alist of any or all transfersto be made. The Chief
shall, within fifteen (15) days of the vacancy or fifteen (15) days of receipt of the list whichever
comes later, put the transfer into effect. No member shall be ordered or compelled in any way to

transfer unless he/she is considered an extra member.

The positions that are open for bid are as follows:

1. Battalion Chief

2. Division Head (All members assigned to that division excluding Chief's Aide and her
other civilian clerical and secretaria positions)

Captain

4. Lieutenant



5. FireFighter

6. ExtraFire Fighters (assigned to Station No. 1)

All other positions are not open to bid.

In the event the City of East Providence or the Chief of the fire department deems it
necessary to relocate any of the fire apparatus, it shall be decided by Local 850 through the bid
system which members of the fire department shall fill any and all vacancies that arise.

Once al the bidding in any case is completed and the transfers have been made, the
officer in charge of each group shall take each member's seniority into consideration before
assigning him/her a permanent position. Temporary positions or assignments on the rescue truck
within a group shall be filled by seniority choice. Temporary assignment shall be allowed to be
filled on any rescue to gain necessary experience for the purpose of employees to maintain their
EMTC certificate. Temporary positions or assignments on the rescue truck within a group shall
befilled by following the rescue hiring policy set forth in 9.04(B). Said rescue hiring policy may
be amended from time to time by mutual agreement of the parties hereto. Such amendment to be
effective must be in writing and signed by the parties hereto.

The assignment of probationary Fire Fighters and Permanent Uniformed Fire Fighters
with less than two (2) years service shall be left to the Chief's discretion. Permanent Fire Fighters
with less than two (2) years of service who are EMTC certified shall be temporarily assigned to a
rescue not filled during a bid at the discretion of the Chief of the Department, until such time as
the position is filled permanently through the bid process. When a permanent Uniformed Fire

Fighter completes two (2) years of service, the member’s position will be for bid.



When members are awarded an assignment due to a Super Bid, they shall assume the
work schedule without additional compensation or time off.

A Super Bid will be allowed at the discretion of the Fire Chief when stations or in-service
apparatus are added, moved or deleted.

3.04 LAYOFF

In the event that the City at any time during the term hereof lays off employees covered
by this agreement, the same shall be done, if not forbidden by law, on the basis of strict seniority
that is, the last employee hired in the bargaining unit (including probationary employees) shall be
thefirst to be laid off and so on until the number required to be laid off has been met.

No layoffs shall take place without the City having first discussed the same with the
Union with a view toward minimizing the number of employees to be laid off or toward taking
such action as may be possible to avoid the layoff of any employee provided, however, that the
City's obligation under this paragraph shall be limited to notification and discussion and that its
final decision shall not be subject to the grievance procedure or other appeal.

Employees shall be caled back from layoff by seniority; the employee with the highest
seniority being the first to be called back.

The Union will join the City in any suits against the City which may take place as aresult
of the operation of this section.

3.05 TRAINING OPPORTUNITIES

The Chief will determine the need for specialized professional development and
educational improvement of the department and will select members to attend training seminars,
courses and schools accordingly. All other training seminars, courses and schools will be

selected by seniority.



ARTICLE IV

4.01 VACANCIES-PRIVATES RANK

As far as possible, the department shall make every effort to plan for filling permanent
vacancies in the rank of Private, as is now or may be covered by ordinance and department
orders. Commencing November 1, 1980, al new employees of the East Providence Fire
Department shall become EMTA and EMTC certified at the earliest practical time. Said new
employees shall only be compensated at straight time in securing said certification whether it
occurs during training, probation, or as permanent employees.

All employees who become members of the department after April 1, 1998 shall maintain
their EMTC certification throughout their employment. All employees shall maintain EMTC
certification for as long as they are within the bottom forty-eight (48) members on the seniority
list with six (6) EMTC' s assigned to each group. All EMTA certification shall be maintained by
personnel from the forty-ninth (49™) member on the seniority list starting from the bottom to the
sixtieth (60™)* member. The remaining personnel shall maintain certification as first responders
as approved by the Ambulance Service Coordinating Board. In addition, they shall be CPR
certified and trained in the use of KED boards, collars, splints, oxygen, and any similar
equipment deemed necessary by the department. Any changes in manpower requirements,
service levels or state mandates shall cause this clause to be renegotiated.

Employees €eligible to drop their EMTC or EMTA certification can do so only on their
re-certification date.  All employees hired after April 1, 1998 shall become EMTC certified at
the earliest practica time. The employees hired after April 1, 1998 shal maintain said
certification throughout their employment with the East Providence Fire Department. A

minimum of forty-



*Condition of employment applies to members hired after 1/1/75.

eight (48) employees shall continue to maintain their EMTC certification with al EMTC
employees receiving a Three hundred ($300.00) Dollar non-cumulative bonus for maintaining
the EMTC certification. Effective November 1, 2006 Three Hundred Seventy-five Dollars
($375.00). Effective November 1, 2007 Four Hundred Twenty-Five Dollars ($425.00).
Effective November 1, 2008 Four Hundred Seventy-five Dollars ($475.00). Members above
forty-eight (48) electing to keep their EMTA certification will be paid a non-cumulative bonus of
Two Hundred ($200.00) Doallars, effective November 1, 2004 Two Hundred Twenty-Five
($225.00) Dallars. Such stipends shall not be applied to base salary. Such non-cumulative
bonus shall be payable in a lump sum October 31 of each year or the next payday thereafter.
Members required to maintain their EMTC or EMTA certification according to this section shall
do so as condition of employment.* Failure to do so without just cause could be just grounds
for termination.

The City shall pay all expenses for said education including tuition, books, fees or any
other charges. Said expenses shall not be charged to education expenses as set forth in Article
XXI1I of this agreement.

The length of the training period for trainees shall be established from time to time by the
City provided; however, that such period shall not be less than thirteen (13) weeks including both
the State Fire Academy and the City program. During said period, trainees shall not be €ligible
to replace members of the department. By agreement of the parties, this clause replaces the
award given by the arbitration panel on December 18, 1980 as it appeared on page 24 of said
arbitration award.

*Condition of employment applies to members hired after 1/1/75.



4.02 VACANCIES-OFFICERS RANK

Vacancies in officers ranks shall be filled immediately unless a city-wide job freezeisin
effect.

4.03 TEMPORARY SERVICE OUT OF RANK

Any member serving in an acting officers capacity, such as Rescue Lieutenants, Engine
Lieutenants, Captains, and Battalion Chiefs, shall receive the pay equal to the actual hourly rate
of the position he/sheis replacing and for the actual hours worked.

A Private who assumes command of a platoon in the absence of an officer shall be
compensated at the rate paid a Lieutenant commencing with the first day.

Seniority in each group shall govern selection of members temporarily assuming the
duties of ahigher rank at the discretion of the Chief.

4.04 PROMOTION

(A) To establish €ligibility to take the promotional examination for a Lieutenant, a
member shall be required to have five (5) years of service as an East Providence Fire Fighter and
be NFPA 1001 Fire Fighter Level 2 Certified prior to the date of such examination.

(B) To establish eligibility to take the examination for the position of EMS Coordinator,
a member shall be required to have five (5) years of service as an East Providence Fire Fighter
and three (3) years assigned to Rescue on the East Providence Fire Department. Examination
shall be given under 4.05 of the Collective Bargaining Agreement.

(C) Promotional examinations from Lieutenant to Captain and from Captain to Battalion
Chief will require three (3) full years of continuous service in the prior rank, and must be NFPA
1021 Officer Level 1 certified to establish eligibility prior to the date of such examination. Inthe

event that there are less than three (3) members eligible under the above requirements, the next



senior member in rank with the required Certification shall be eligible until three (3) members
are eligible for the promotiona examinations.

(D) The department shall make available the necessary training to accomplish the
requirements of Article 4.04 each two years or as needed. If off duty, the officer will receive
normal overtime compensation to attend the required classes.

4.05 PROMOTIONAL EXAMINATIONS

The top seeded member on a promotional list shall be the one promoted. Effective with
the first lists established after the effective date of this Agreement, all promotional lists shall
remain in effect for atwo-year period unless the list becomes exhausted. The certification date of
said lists shall begin the two (2) year effective period, and the certification dates shall be posted
in al stations and divisions. To ensure that there are always promotional lists in effect, at least
three (3) months prior to the expiration of any promotional list, the Department shall post a
notice on the bulletin board in each station and division. Such notice shall contain, among other
information, the sources of the material from which the written examination will be taken, as
well as the percentages of examination questions to be taken from each source. All promotional
examinations will be given no sooner than seven (7) days from the date of the existing
promotional list, except in the case of alist that has been exhausted.

All promotions shall be based on competitive examinations composed of the following
parts:

(A) Written Examination - 100 point value.

The examination shall be prepared outside the department. At least sixty (60) days prior
to the posted examination dates, the reference materials listed in the aforementioned notice shall

be provided by the department for test applicants’ usage. The department shall provide one (1)
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set of required books for every seven (7) applicants. Any fraction of seven (7) applicants shall
be considered seven (7) applicants for purposes of determining the number of sets of books to be
provided by the department. The books shall be kept in the Division of Training Office. A
passing grade on written promotional examinations will be the national test average established
by the testing company and will be posted prior to the test date. Said score must be obtained to
continue to part (B). When the written examinations are received by the City, the Human
Resource Director will contact the authorized representative of Local 850, who will arrange to
verify that the material has not been opened. After signing his/her mane aong the seal, the Local
representative will observe the placement of the material in the H.R. department safe. At the time
of the scheduled examination, the authorized Local representative will retrieve the materials
along with H.R. Director, from the safe and verify that the seals remain untampered. The seal
will be opened in the test room at the beginning of the test in the presence of the Local
representative and those candidates taking the test. When a candidate finishes the test, he/she will
have the Local and City representatives make a copy of the answer sheet in his/her presence.
He/she will then sign the copy. All the signed copies of al of the candidates will be sealed in an
envelope at the end of the test by both the Local and City representatives, who will then sign
across the seal and lock that envelope in the H.R. Department safe. The unsigned originals will
be sent to the testing company for scoring. When the originals are returned, the test company will
also send a hand scoring stencil. Candidates or the authorized Local 850 representative may
contact the H.R. Department to review their original, the signed copy and the scoring key in the
presence of a City representative to verify their written test score. (Test score equals point value).

The City shall provide work reliefs for members who are on duty in order to take the

Promotional Examination without requirement to make up the time. In the event an employee
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taking the Promotional Examination reduces the workforce below minimum staffing levels, the
Chief shall order off duty employees to fill in for those employees taking the examination in
accordance with the Collective Bargaining Agreement between the parties.

(B) Seniority (Maximum 30 point value)

Members shall receive one (1) point for each year of service. Time shall be computed
from the date of appointment to the fire department to the examination date.

(C) A promotional list shall be established from the procedures set forth in A and B with
the final point total. In the event of an exact tie, the member with the most seniority in rank shall
be placed first. (Maximum total 130 points).

(D) Prior to the Personnel Hearing Board certifying any promotional list, the President of
Local 850 or his designee shall be allowed to review the list.

4.06 MANPOWER

(A) The City shall maintain and operate five (5) engine companies, one (1) officer and
two (2) fire fighters on each engine truck; two (2) ladder companies, one (1) fire fighter and one
(1) officer (for each group) i.e. three (3) lieutenants and one captain; and three (3) rescue trucks,
two (2) EMTCs on each. Probationary Fire Fighters may be used according to the rescue hiring
policy as set forthin 9.04 (B).

(B) The City shall maintain and operate six (6) permanent officers on duty at all times not
including Battalion Chiefs only when in a hiring situation. When in a hiring situation, the City
will first try to fill the vacancy by hiring from the overtime list. If no one is available or if no
one accepts, then the City will order the junior officer(s) on duty to fill in on arotating schedule.

When not in a hiring situation, the City will use the agreed upon Acting Officer Hiring

Policy.
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ARTICLEV

5.01 DUTIES

(A) The principal duties of the members of the fire department shall consist of the
prevention, control and extinguishment of fire together with the necessary administrative and
service functions presently conducted by the fire department and as set forth in the rules and
regulations adopted by the City for the management of the fire department. The president of
Local 850 shall be consulted prior to the adoption of new or amended rules and regulations and
be furnished a copy of same prior to their effective date. General Orders and memoranda will
not be used to promulgate what should be rules and regulations.

(B) Rulesand Regulations

All members of the Fire Department covered by this contract shall be governed by the
provisions of the City Charter and the revised rules and regulations of the department as adopted
by the Chief, provided that the rules and regulations do not contravene the provision of the
contract or the duly established past practice of the parties.

5.02 PERMANENT STATUS

Those employees presently employed performing the duties set forth in Section 5.01,
excluding clerks, secretaries and the Chief's Aide shall be permanent uniformed members of the
fire department at the same position, classification and respective grade increases.

All personnel hired for any positions listed below after November 1, 1987 will be
permanent non-uniformed members of the fire department and will not be €ligible for

membership in the Firemen's and Policemen'’s Pension Fund.
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Provided, however, that any presently employed permanent uniformed members of the
fire department shall not lose this status in the event of promotion to any of the below listed
positions:

Chief's Aide
Fire Prevention and Training Secretary
Fire Alarm Inspector

The Fire Prevention and Training Secretary and the Chief's Aide will be non-uniformed
full time permanent classified positions filled according to the examination procedures contained
in Chapter 11 entitled "Personnel, Pensions and Retirement” of the Revised Ordinances of the
City of East Providence, 1987, as amended.

5.03DETAIL TO OTHER DEPARTMENTSPROHIBITED

The City of East Providence agrees that members of the East Providence Fire Department
whose duties are defined in Article V, Section 5.01, shall not be detailed to other departments of
the City except in emergencies, and such detail shall be compensated for at the rate of time and
one half (1.5) for duties performed.

Except that the detailing of staff members to assist other departments of the City by use
of their particular expertise shall be the responsibility of the Chief or the City Manager and shall
be at straight time pay if during regular working hours.

The transfer from one unit to another within the fire department shall be the responsibility
of the Chief of the department.

5.04 OUTSIDE INSPECTION

There shall be no outside inspections or drills after 6 P.M. or on Saturdays, Sundays and

holidays.
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(A) No outside assignments shall be performed in full turnout gear when the heat index

is below 32 degrees or above 90 degrees Fahrenheit as measured in East Providence.

5.05 MUTUAL AID

It is the understanding between the parties that in any case where the City has a mutual
aid agreement with any other city or town and the permanent paid fire department of such city or
town is involved in a labor dispute with said city or town, members of Local 850 shall not be
ordered, directed or required to man any station in such city or town or to stand by with any fire
apparatus owned by said city or town.

It isfurther understood by Local 850 that its members may be required and shall report to
provide mutual aid servicesin connection with any working fire in such city or town even though

alabor dispute may exist between the paid fire department and such city or town.

ARTICLE VI
6.01 HOURS
The regular work schedule for members of the fire fighting units, and rescue personnel
shall average forty-two (42) hours a week. In setting this schedule, the Chief shall consult with
the President of Local 850 in order to arrive at the most reasonable schedule for the benefit of
both parties. The regular workweek for members of other divisions of the fire department shall

be forty (40) hours per week and shall include aone (1) hour lunch period.
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6.02 SUBSTITUTIONS

The right to substitute may be permitted provided, however, that permission to substitute
on aten-hour shift or afourteen-hour shift must be obtained from the Station Commander by the
filing of a"Request for Time Off" form. Substitutions on changing shift may be granted by the
Station Commander and shall not be unreasonably refused.

A member substituting for another shall be responsible for the shift. If such member is
unable to work the shift because of sickness or other reason and this inability results in overtime,
the member shall pay the time back to the department, when needed, at a mutually agreed upon
date. If no overtime is required, the member substituting for another shall be charged for
whatever leave is required under this agreement.

Any member who is substituting for another member shall have his assignment decided
by the officer on duty. EMTCs assigned to arescue unit must get a qualified EMTC to substitute
for him or make sure that aqualified EMTC on his shift will cover for him; and officers must get
officers as their replacements.

No employee shall participate in any outside activity which is in conflict with basic
employment by the City of East Providence.

6.03OVERTIME

(A) Firefighting Units. Members who are required to work fifteen (15) minutes or more
beyond their regular work shift shall be paid at the rate of time and one half (1.5) for one (1)
hour. All time worked beyond one (1) hour shall be paid at the rate of time and one-half (1.5) for

the time worked.
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(B) Forty Hour Employees. Employees normally working a forty (40) hour work week
shall be compensated at their option at the rate of time and one half (1.5) for all hours worked in
excess of forty (40) hours per week or compensation time at time and one half. In the event the
forty (40) hour employee is unable to secure the compensation time on days acceptable to
him/her, the employee may opt for the overtime pay.

(C) Overtime specified in subsections A and B above will only be paid up to and
including the rank and pay grade of Captain, except in the instance when a Battalion Chief is
utilized on scene to assist the incident Commander/on duty Battalion/Chief.

(D) As to overtime, shift duty personnel shall be hired on a rotating basis using the
system now in effect by seniority within each group. Starting initially by seniority from a newly
established list containing the names of all members and on completion of the list each time,
every man shall have been given an opportunity to work overtime. Any member who elects to
reject such opportunity to work overtime, pursuant to the provisions of this subsection, and in
compliance with the existing overtime agreement, shall be placed at the bottom of the rotating
list. The Chief shall determine when and how overtime shall be assigned for staff positions.

(E) When the rotating overtime list is exhausted and no members accept overtime, the
Deputy Chief shall poll the on-duty group for volunteers. If no volunteers are available, the
junior man on that group shall work the overtime.

(F) Members shall only have the option of receiving compensatory time off in lieu of
overtime pay to a maximum accumulation of seventy-two (72) hours for working a full ten (10)
hour day shift or full fourteen (14) hour night shift. Compensatory time will be alowed on any
day or night except July 4th, Thanksgiving, Christmas and New Year’'s Day, this includes all

shifts extending into said holidays. Compensatory time shall be charged at a minimum of four
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(4) hours when used. No more than six (6) members of the department shall be permitted to take
compensatory time on any one ten (10) hour day or fourteen (14) hour night. Such leave shall be
granted on a first come first serve basis. If a member takes off more compensatory time than
entitled to, the member shall pay the time back to the department, when needed, at a mutually
agreed upon date. A member must use all his remaining compensatory time prior to resignation
or retirement.

6.04 CALLBACK

All members of the department called back during emergencies (building fires, placing
reserve apparatus in service, riding with mutual aid companies) shall be compensated for at the
rate of time and one-half (1.5) for a minimum of four (4) hours.

All other non-emergency callback (sick leave, family sick leave, bereavement leave,
injury leave) shal be compensated at the rate of time and one-half (1.5) for the actua time
worked. Non-emergency callback will occur until one (1) hour before the end of a day (1700
hrs.) or night (0700 hrs.) shift.

6.05 COURT TIME

All members of the department when required to appear in court for any department
related reason shall be compensated for at least four (4) hours pay at the rate of time and one
half.

6.06 LEGAL INDEMNIFICATION

In the event any employee covered by this agreement is sued in any civil proceeding as a
result of action performed by said employee in the performance of hisher duties as an employee
of the East Providence Fire Department, the City agrees to provide such employee with all

necessary legal assistance, and further agrees to pay any judgement rendered against such
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employee in any such proceeding; provided, however, that the City shall have the right to deny
al or aportion of the benefits of this section if it determines that the employee acted outside the
scope of his’her employment.

ARTICLE VII

7.01 NON-CIVIC DETAILS

(A) Whenever a member of the bargaining unit is assigned to a detail of a non-civic
nature or where the duties of an off-duty Fire Fighter may be required, the detail shall be paid for
by the individual, corporation or organization for whom said member is working. Funds for the
performance of a non-civic detail will not be paid to members of the bargaining unit until such
funds have been received from the party requesting the detail. Effective November 1, 2006 the
rate for al details shall be 1 % times of a Lieutenant’s hourly rate of pay.

(B) Any such non-civic detail occurring on Christmas Eve, New Y ear's Eve or any of the
holidays listed in Section 8.01 shall be paid for at the rate of double time for a four (4) hour
minimum.

ARTICLE VIII

8.01 PAID HOLIDAYS

(A) All members of the fire department covered by this contract shall be granted
uniformly an additional one (1) day's pay for each of the following holidays:

19



New Year's Day January 1

Martin Luther King Day Third Monday in January
Washington's Birthday Third Monday in February
R.I. Independence Day May 4

Memorial Day Last Monday in May

Firemen's Memoria Sunday First Sunday in June
Independence Day July 4

Victory Day Second Monday in August

Labor Day First Monday in September
Columbus Day Second Monday in October
Veteran's Day November 11

Thanksgiving Day Fourth Thursday in November
Christmas Day December 25

Member's Birthday
Holiday pay shall be computed at one fifth (1/5) of the member's weekly salary.

Effective November 1, 2007 this computation shall be based on anine (9) hour day.

Effective November 1, 2008 this computation shall be based on aten (10) hour day.

(B) Employees on unpaid leave of absence shall not be entitled to holiday pay.
(C) Holiday pay shall be considered as part of base salary for pension purposes only.
ARTICLE IX
9.01 SALARIES
(A) Basic salaries for all members of the department covered by this contract shall be as
follows,

EFFECTIVE NOVEMBER 1, 2006 TO OCTOBER 31, 2007

The parties agree that for the fiscal year November 1, 2006 to October 31, 2007, the

Collective Bargaining Agreement will be reopened for salaries only, in accordance with Chapter
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9.1 Fire Fighters Arbitration Act for all employees covered under the Collective Bargaining
Agreement using the base salary for the fiscal year November 1, 2005 to October 31, 2006.

EFFECTIVE NOVEMBER 1, 2007 TO OCTOBER 31, 2008

The parties agree that for the fiscal year November 1, 2007 to October 31, 2008, the
Collective Bargaining Agreement will be reopened for salaries only, in accordance with
Chapter 9.1 Fire Fighters Arbitration Act using the base salary for the fiscal year
November 1, 2006 to October 31, 2007.

EFFECTIVE NOVEMBER 1, 2008 TO OCTOBER 31, 2009

The parties agree that for the fiscal year November 1, 2008 to October 31, 2009, the
Collective Bargaining Agreement will be reopened for salaries only, in accordance with Chapter
9.1 Fire Fighters Arbitration Act using the base salary for the fiscal year November 1, 2007 to

October 31, 2008.

(B) Privates Over Twenty (20) Years. Privates with twenty (20) completed years of
service shall receive an additional five (5%) percent on their base pay for work performed (as
noted in the Salary Table above) unless that Private is receiving a premium for any acting status.
Such premium pay shall terminate upon promotion, retirement, or separation from service.

(C) Upon retirement or separation of incumbent Fire Chief’s aide, the position shall

revert to pay grade 33.

9.02 FIRE PREVENTION AND TRAINING DIVISION

The Training Director and Fire Marshal shall receive a salary differential to make their
salary the same as Battalion Chief.

(A) The Fire Prevention Division will consist of one (1) Captain and one (1) Lieutenant
and the Training Division will consist of one (1) Captain and one (1) Lieutenant and both

divisions will share a secretarial position.
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